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This article builds on the thinking of "rights and protection", This article begins 
with analyzing the connotation and realization of the disabled’s right to employment, 
using social survey methods, literature analysis method and comparative research 
method. By comparing some developed countries’ legislation of the disabled’s right 
to employment protection with the relevant legislation of our country and analyzing 
the situation of this right realization and the insufficiency in the disabled’s right to 
employment protection system of our country. According to these, providing some 
suggestions to perfect the legal system of the disabled’s right to employment 
protection . 
This paper includes four chapters besides the preface and the conclusion. 
The first chapter analyses the general theory of the disabled’s right to 
employment protection. This part of the first elaborates the connotation and 
realization of the disabled’ right to employment, then introduces the emergence and 
development of the disabled’s right to employment protection, so as to provide a 
theory basis for this paper. 
The second chapter presents overseas legal system of the disabled’s right to 
employment protection. Japanese law explicits that “social joint” theory is the theory 
basis of the country and setts specialized agencies to ptomote and protect the 
employment. Germanic law clearly provide fired security. American law has 
established anti-discrimination law to protect the right to employment for the 
disabled. 
The third chapter in-depth analysis the status quo and existing problems of the 
disabled’ right to employment protection in China. This chapter is divided into two 
parts, the first part analyzes the present situation and existing problems of the 
disabled’ right to employment protection legislation of our country from the "rights 















and existing problems from the aspect of “rights realization". This part combines the 
dates of the disabled’ right to employment realization of Yueyang city, and the 
material on the employment of the disabled collected from China Disabled Persons 
Federation's official website. Based on these materials and existing research results, 
this part in-depth analyses the situation of the disabled’s right to employment 
realization and reasons which hinder this right’s realization, especially analyses the 
present situation and reasons for the disabled employment discrimination. 
The fourth chapter gives advices on development of the legal system of the 
disabled’s right to employment protection:Firstly, developing the legal system of 
eliminating employment discrimination against the disabled. The legislation of 
eliminating employment discrimination against the disabled should define the 
standards of employment discrimination against the disabled, set up a subject of law 
enforcement to be responsible for eliminating employment discrimination against 
the disabled, and establish a procedural regime of eliminating employment 
discrimination against the disabled.Secondly, developing present employment 
pattern. This is based on the following three sides: reforming the centralized 
employment, developing the decentralized employment, and supporting the 
individual employment of the disabled.Thirdly, developing the employment service 
system. It is achieved through developing employment service agencies, developing 
the network building of employment information for the disabled.Fourthly, 
developing the enforcement mechanism of the disabled’s right to employment 
protection. It is achieved through developing the supervision mechanism, the law 
enforcement mechanism and the judicial mechanism.Fifthly, developing the relief 
channel and the legal liability system. This paper suggests improving the existing 
provision of law, and the law should provide the legal liability for unlawful act, 
making the law have more executive force. 
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